
 
 
 

SEATTLE COLLEGES DISTRICT BOARD OF TRUSTEES 
November 12, 2020 

 
 
 
 
STUDY SESSION                                  1:30 p.m. Zoom 
 
 
REGULAR SESSION                            3:00 p.m.                      Zoom 
 

 
 
 

STUDY SESSION AGENDA 
 
1:30 p.m.   EXECUTIVE SESSION 

 
A. Negotiations Update 

Exception (6) To plan or adopt the strategy or position to be taken during collective 
bargaining, professional negotiations, or grievance or mediation proceedings, or to 
review proposals made in on-going negotiations or proceedings. 
 
 

2:00 p.m.  OPEN SESSION       
 

A. Goals for 20-21 and Executive Team Workplan      
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REGULAR MEETING AGENDA 
 
3:00 p.m.  CALL TO ORDER 
 
3:00 p.m. LAND ACKNOWLEDGMENT 
 
3:00 p.m. ACTION / Approval of Agenda  Tab 1 
 
3:05 p.m. PUBLIC COMMENTS 
 
3:20 p.m. PRESENTATION Tab 2 
 District Nursing Program update 
 Presenter: Dr. Vicky Hertig, District Dean of Nursing 
 
3:35 p.m. ACTION ITEMS 

 
A. Minutes from October 7, 2020 Tab 3 

 
B. Chancellor’s Contract Addendum Tab 4 

 
C. FY20-21 Budget – Second Reading Tab 5 

 
3:50 p.m. INFORMATION ITEMS 

 
A. College and District Reserves Tab 6 

 
B. Budget Report Tab 7 

 
C. Quarterly Grants Report Tab 8 

 
D. SCC Property Exchange Tab 9 

  
 

4:05 p.m.       ORAL REPORTS                          Written Reports-Tab 10 
 

A. Student Board Representatives 
1. Maryam Nuraliyeva, Seattle Central College 

2. Leah Scott, North Seattle College 

3. Mahsa Mohajeri, South Seattle College 

 
4. Labor Union Representatives 
1.      Annette Stofer, AFT Seattle Community Colleges 
2.      Diane Ellis, WFSE 
3.      Cody Hiatt, AFT-SPS 
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5. Chancellor’s Report 
 
6. Chair’s Report 

 
7. Trustees  
 
8. College Presidents, Vice Chancellors 
1. Chemene Crawford, Interim President of North Seattle College 
2. Sheila Edwards Lange, President of Seattle Central College 
3. Rosie Rimando-Chareunsap, President of South Seattle College  
4. Kurt Buttleman, Vice Chancellor of Academic and Student Success 
5. Jennifer Dixon, Vice Chancellor of Human Resources 
6. Choi Halladay, Vice Chancellor of Finance and Operations 
7. Kerry Howell, Vice Chancellor of Advancement 
8. Cindy Riche, Chief Information Officer 

 
 

5:00 p.m. ADJOURNMENT 
The next meeting of the Board of Trustees will be held on Thursday, November 12, 2020 at 
Seattle Central College. There will be a Study Session at 1:30 p.m., and the Regular Meeting will 
follow at 3:00 p.m.  
 
 
EXECUTIVE SESSIONS 

An executive session may be held for one or more of the following purposes:  (1) To receive 
and evaluate complaints against a public officer or employee; (2) To evaluate the 
qualifications of an applicant for public employment or to review the performance of a 
public employee; (3) To discuss with legal counsel litigation or potential litigation to which 
the college is, or is like to become, a party, when public knowledge of the discussion would 
likely result in adverse consequence to the district; (4) To consider, as a quasi-judicial body, a 
quasi-judicial matter between named parties; (5) To consider matters governed by the 
administrative procedure act, chapter 34.05 RCW; and/or (6) To plan or adopt the strategy 
or position to be taken during collective bargaining, professional negotiations, or grievance 
or mediation proceedings, or to review proposals made in on-going negotiations or 
proceedings. 



Seattle 
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Highlights of 
our Nursing 
Programs

 Robust interest in and application to 
our nursing programs

 Diversity of our nursing students

 Success of students on licensing and 
certification exams

 Hiring of needed FT faculty

 Reputation in the community

 Continuing stakeholder and SCC 
support

 Intention to offer RN-BSN program



Impact of Legislative Funds

 Increase of 24-26% salary for FT nursing faculty; increase of 15% for PT faculty

 Increase of 12% in Dean’s salary

 Ability to convert 2 FT temporary faculty lines to FT tenure track

 Ability to hire 2 more FT tenure track faculty



Impact of 
Legislative 
Funds (cont.)

 Faculty and curriculum development 
monies

 75% of one FTE release time to support 
program and simulation coordination

 Reduction in contact hours for lab and 
simulation

 Funding to pay the salary for an Associate 
Dean of Nursing 


