
BOARD OF TRUSTEES 

June 8, 2023 
REGULAR MEETING AGENDA 

 SESSION TIME LOCATION (HYBRID) 

EXECUTIVE 1:00 p.m. Closed Session 

STUDY 2:00 p.m. 
Seattle Central College 

BE 1110/1111 

1701 Broadway 

Seattle, WA  98122 

Zoom 
https://zoom.us/j/93288550822 

Meeting ID: 932 8855 0822 
Passcode: 543143 REGULAR 3:00 p.m. 

EXECUTIVE SESSION 
1:00 p.m. AGENDA 

An executive session may be held for one or more of the following purposes:  (1) To receive and evaluate complaints 
against a public officer or employee; (2) To evaluate the qualifications of an applicant for public employment or to 
review the performance of a public employee; (3) To discuss with legal counsel litigation or potential litigation to 
which the college is, or is like to become, a party, when public knowledge of the discussion would likely result in 
adverse consequence to the district; (4) To consider, as a quasi-judicial body, a quasi-judicial matter between named 
parties; (5) To consider matters governed by the administrative procedure act, chapter 34.05 RCW; and/or (6) To plan 
or adopt the strategy or position to be taken during collective bargaining, professional negotiations, or grievance or 
mediation proceedings, or to review proposals made in on-going negotiations or proceedings. 

A. Negotiations
a. Exception (6) To plan or adopt the strategy or position to be taken during collective bargaining,

professional negotiations, or grievance or mediation proceedings, or to review proposals made in on-
going negotiations or proceedings.

B. Litigation Update
a. Exception (3) To discuss with legal counsel litigation or potential litigation to which the college is, or is

like to become, a party, when public knowledge of the discussion would likely result in adverse
consequence to the district;

C. Personnel
a. Exception (2) To evaluate the qualifications of an applicant for public employment or to review the

performance of a public employee.

STUDY SESSION 
2:00 p.m. AGENDA 

A. Conferring of Degrees Procession Run-Through | Earnest Phillips, Associate Vice Chancellor for
Communications and Strategic Initiatives
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BOARD OF TRUSTEES 

June 8, 2023 
REGULAR MEETING AGENDA 

REGULAR SESSION 
3:00 p.m. PRELIMINARY MATTERS 

A. Call to Order
B. Land Acknowledgment | Bren Rodriguez, EDIC Student Ambassador – Seattle Central College
C. Approval of Agenda

3:10 p.m. PUBLIC COMMENT 

The Seattle Colleges Board of Trustees welcomes students, employees, and community partners to address the Board 
during the Public Comment period specified on the Agenda. The Board provides 15 minutes for public comments, 
which may be adjusted at the discretion of the Board Chair. 

Each speaker has 3 minutes to address the Board, and speakers are encouraged not to repeat the same issue that a 
previous speaker has already raised. Advanced signup for oral comments is requested by completing the short form 
linked on the Public Comment – Board of Trustees website. 

Additional commenters will only be called upon during the meeting as time allows. If there is not enough time for all 
speakers, commenters will be encouraged to submit a written statement or be put on the list for oral comments at 
the next public meeting. 

In addition, written statements are accepted by Ricky Goetz at any time (via web form mentioned above). All written 
statements received by noon on the Friday before the Regular Board of Trustees meeting will be published in the 
public packet.  Written statements received after that date and time will be added to the Board packet and 
transmitted to the Board for the following Board meeting. 

The Board functions at the policy level while daily operational matters are delegated to the district and college 
management team. It is, therefore, not the practice of the Board to respond specific to operational issues during 
Public Comment period.   

3:25 p.m. HIGHLIGHT PRESENTATION 

A. Equity in Practice (EIP) – BSTT at Seattle Central College | Kao LeZheo, Interim Vice President of Student

Services | Pg. 4

3:40 p.m. ACTION ITEMS 

A. Minutes – Regular Meeting: May 11, 2023 | Pg. 30

B. 2023-2024 Apprenticeship Agreements (CITC, PSE) | Dr. Jean Hernandez | Pg. 35
C. Fiscal Year Budget Approval for 2023-24 | Julienne DeGeyter | Pg. 38
D. SCD and AFT 1789 Wage Reopener | Dr. Rosie Rimando-Chareunsap | Pg. 41
E. Student Success Technology: Starfish Renewal | Cindy Riche | Pg. 43
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BOARD OF TRUSTEES 

June 8, 2023 
REGULAR MEETING AGENDA 

4:15 p.m. INFORMATION ITEMS 

A. Spring 2023 Quarter Preliminary Enrollment Report | Dr. Bradley Lane | Pg. 45
B. Bridge Plan Status Report - Spring 2023 | Dr. Bradley Lane | Pg. 49
C. 2023-24 Budget Forum Feedback | Julienne DeGeyter | Pg. 64
D. 2023-24 Board of Trustee Officer Nominations
E. 2023-24 Board of Trustees Regular Meeting Schedule | Pg. 69
F. Accolades

I. Dr. Chemene Crawford
II. Student Representatives

• Gracie Ochoa - North

• Ronnie Kuan - Central

• Ana Chamale - South

4:40 p.m. ORAL REPORTS 

Section to provide any additional oral reports that were not included in any submitted written reports. 
A. Student Representatives

i. Ronnie Kuan - Central | Pg.70
ii. Gracie Ochoa – North

iii. Ana Chamale – South | Pg. 72
B. Labor Representatives

i. Johnny Dwyer - WFSE
ii. Annette Stofer - AFT Seattle Community Colleges | Pg. 74

iii. Cody Hiatt - AFT-SPS
C. Chancellor | Pg. 75

i. Legislative Updates
ii. Leadership Updates

D. Chair
i. Chancellor Search

ii. Legislative Updates
E. Trustees
F. College Presidents, Vice Chancellors, Associate Vice Chancellors

i. Cindy Riche, Associate Vice Chancellor and Chief Information Officer
ii. Kerry Howell, Vice Chancellor of Advancement
iii. Julienne DeGeyter, Vice Chancellor of Finance and Operations
iv. D’Andre Fisher, Associate Vice Chancellor of Equity, Diversity, Inclusion and Community

v. Chemene Crawford, President of North Seattle College | Pg. 77
vi. Jean Hernandez, Interim President of South Seattle College | Pg. 78
vii. Bradley Lane, Interim President of Seattle Central College | Pg. 80
viii. Earnest Phillips, Associate Vice Chancellor of Communications and Strategic Initiatives
ix. Jennifer Dixon, Vice Chancellor Human Resources

5:00 p.m. ADJOURNMENT 

The next meeting of the Board of Trustees will be held on Thursday, July 13, 2023, at North Seattle College in the 
North Star Dining Room. There will be a Study Session at 2:00 p.m., and the Regular Meeting will follow at 3:00 p.m. 
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Everybody's 
Business

BLACK SOLIDARITY THINK TANK

BOARD OF TRUSTEES PRESENTATION 

SPRING 2023
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Overview

• Rooted in history of social justice and racial equity

• Nourished by wisdom of keynote speakers

• Spreading our vision through praxis

• Moving toward transformational institutional change
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Broadway High School: 
Executive Order 9066

• In 1941, approximately 30% of 
Broadway High School students 
were Japanese Americans

• Broadway High School student at 
the Minidoka Relocation Camp

• Broadway was closed in 1946 due to 
the drop in enrollment
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In 1966, Central opened 
as Seattle's first 
Community College

Key issues were:

• Tracking students

• One campus only

• Central was to be built last
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The Black Panthers in Support of Asian Demands

9



United Construction 
Workers Association

Protests closed the college
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Community Support is Alive

(May 6, 2022) — Last Wednesday, The Seattle Times reported that the 
Culinary Arts program at Seattle Central College was scheduled for 
closure, due to budget concerns at the school. It went unreported, but 
the Maritime Academy, Wood Technology Center, and Apparel Design 
programs were also slated to close. Losing those programs would not 
only be a blow to the students, but also to the regional employers who 
rely on graduates from those programs.

But this week, the Seattle Central College administration backed down 
amid a groundswell of support for the programs and agreed to 
maintain them . . .

Accessed May 21 from: https://www.thestand.org/2022/05/how-community-action-saved-seattle-
central-training-programs/ 11

https://www.seattletimes.com/life/food-drink/seattle-central-colleges-culinary-school-could-be-permanently-shut-down/
http://www.thestand.org/2022/05/how-community-action-saved-seattle-
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Current Seattle Central College Initiatives

▪ Academy for Rising Educators (ARE)

▪Umoja Scholars

▪ Running Start

▪ Seattle Promise

▪Medical Assisting: Filipino & Cambodian Community Cohorts

▪ Six B.A. degrees

▪We focus on educating leaders, not on training our Black, Indigenous 
and People of Color (BIPOC) community to continue serving in low 
wage positions
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Our Vision Our Mission

▪ We name structures, practices, and 

policies that harm Black-identified 

students, staff and faculty.

▪ We are committed to developing 

internal and external community 

partnerships, learning institutes, and 

policy recommendations that reflect 

and advance the BSTT framework of 

care and equity mindedness.

▪ The Black Solidarity Think Tank 

(BSTT) nurtures and centers 

Black lives at Seattle Central 

College toward an everyday 

praxis of liberation for Black 

students, staff and faculty.
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Framework Model
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Framework Prompts

▪ Reflect and Examine:

What is the institutional issue you are trying to address or investigate?

▪ Recognize Intersectionality:

With race at the center of analysis, who will be impacted and who holds power?

▪ Challenge Dominant Perspectives:

How can you disrupt and dismantle institutional harm that results from the status quo?

▪ Commit to Social Justice:

How can you address systemic inequities with transparency and accountability?

▪ Value Experiential Knowledge and Collaboration:

How will you seek and incorporate multiple perspectives and lived experiences of 

stakeholders?
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CRT is the 
constant in any 
work that leads 
to real 
institutional 
transformation.

Guest Speakers
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Student Services Vision

In Student Services, we are a beloved community committed to 

learning, empowerment and transformation of students and all those 

in our community.

Through this, we honor our college’s history of fighting for racial equity

and social justice.
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Student Success
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TRIO / UMOJA
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Enrollment Services / Registration & Records
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Student Development
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Book Reading Inquiry Circle (BRIC)

▪ BRIC (Book Reading Inquiry Circle) initiated out of the SCC Counseling 

Center employees’ desire to infuse Intersectionality and Critical Race 

Theory (CRT) in a more meaningful way throughout work with 

students, including teaching HDC courses and workshops. BRIC 

members attended 6 meetings in Spring 2021

▪ Conversations grounded in SCC’s Framework Prompts to center racial

equity in dialogue and decision-making

▪ Example: Ungrading Practices

22



Dialogue and discussion on actions to dismantle 
inequities in our classes, workshops and counseling 
practices

▪ Redesign class activities

▪ Incorporation of more “qualitative”, narrative approaches to

assessment that highlight cultural wealth

▪ Development of a new unit “Understanding Power: Building Trust 

Between Providers and Patients”

▪Make course descriptions, objectives and outcomes more explicit
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Cite Black Women: Everybody's Business

▪Collaboration between English Dept. and Library +

▪Curricular revision +

▪Classroom Praxis +

▪Assessment +

= Institutionalization!!
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Revision of English 102 Outcomes

❑ Develop an extensive research- 
based essay using the writing 
processes learned in English 101.

❑ Evaluate primary and secondary 
print and electronic sources to be 
used in a documented essay.

❑ Analyze reading by summarizing,
responding, and interpreting.

❑ Identify and explore topics, issues, or questions that benefit 
from inquiry and research, and draw on students' own 
interests.

❑ Strategically use various research methods (e.g. search 
engines, databases, and/or interviews) to locate sources that 
address students' research questions.

❑ Evaluate and analyze different types of sources, including 
those written for academic and popular audiences, for logic, 
credibility, bias, and usefulness in addressing research 
questions.

✓ Understand how power shapes which sources and voices are 
amplified and how to rebalance power by incorporating 
marginalized sources and voices into students' compositions.

OLD Outcomes Revised Outcomes
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BSTT Alignments with Guided Pathways

▪Urgent, radical, transformational change that uproots inequitable 
policies, practices by engaging students and employees to implement 
lasting systemic change

▪ Codified by leadership in Operational Plan: Student success and 
equity

▪ Institutional Assessment
▪ Collaborate Group

▪ Student Services Assessment

▪ Seattle College District Equity, Diversity, Inclusion & 
Community (EDIC) plan
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Everybody's Business continues

• How does any of this resonate with work you’re already doing,
individually or collectively?

• As we move towards more transparency and transformation at our 
institution, what are some areas where this framework can guide us 
to walk the talk of racial equity and care?
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A note about intellectual property

This work is licensed under Creative Commons Attribution-Non Commercial-No 
Derivatives 4.0 International Public License.

You can read more about the license here: 
https://creativecommons.org/licenses/by-nc-nd/4.0/legalcode

The work of the BSTT may not be mixed, adapted, or built upon for any purposes, 
including commercially. Work may be shared as long as it is attributed and credited 
to Seattle Central College's Black Solidarity Think Tank.
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Thank You,
The Black Solidarity Think Tank
• Dr. Kimberly McRae (co-lead), Counseling Faculty, Interim Dean of 

Student Success

• Helena Ribeiro (co-lead), English Faculty

• Mikaila Harris, Assistant Director of Equity, Diversity, Inclusion, and 
Community

• Kate Krieg, Executive Director of Guided Pathways

• Kao LéZheo, Interim Vice President of Student Services

• Dr. Pat Russell, Executive Dean for Healthcare and Human Services

• Desiree Simons, English Faculty

• Sharon Spence-Wilcox, Library Faculty
29



 

BOARD OF TRUSTEES 

May 11, 2023 
REGULAR MEETING MINUTES 

 

 

SESSION TIME LOCATION (HYBRID) 

EXECUTIVE 1:00 p.m. Closed Session 

STUDY 2:00 p.m. South Seattle College 
6000 16th Avenue SW 

Seattle, WA 98106 

Zoom 
zoom.us/j/98190074689 

Meeting ID: 981 9007 4689 
Passcode: 588258 REGULAR 3:00 p.m. 

 

TRUSTEE ATTENDANCE   

Teresita Batayola   Absent Brian Surratt   Present   

Louise Chernin, Chair    Present  Rosa Peralta, Vice Chair   Present 

Colleen Echohawk   Present       
 

LEADERSHIP ATTENDANCE   

  Kerry Howell   Present 

Ana Chamale   Present Ronnie Kuan   Present 

Chemene Crawford   Present Bruce Marvin   Present 

Lela Cross  Present Gracie Ochoa   Present 

Jennifer Dixon   Present Earnest Phillips   Present 

Johnny Dwyer   Absent Cindy Riche   Present 

D’Andre Fisher   Present Rosie Rimando-Chareunsap   Present 

Jean Hernandez   Present Annette Stofer   Present 

Cody Hiatt  Present Bradley Lane   Present 
 

EXECUTIVE SESSION 
1:00 p.m. AGENDA 

A. Negotiations 
a. Exception (6) To plan or adopt the strategy or position to be taken during collective bargaining, 

professional negotiations, or grievance or mediation proceedings, or to review proposals made in on-
going negotiations or proceedings. 

B. Litigation Update 
a. Exception (3) To discuss with legal counsel litigation or potential litigation to which the college is, or is 

like to become, a party, when public knowledge of the discussion would likely result in adverse 
consequence to the district; 

C. Personnel 
a. Exception (2) To evaluate the qualifications of an applicant for public employment or to review the 

performance of a public employee. 
D. Real Estate 

a. To consider the selection of a site or the acquisition of real estate by lease or purchase when public 
knowledge regarding such consideration would cause a likelihood of increased price; 

b. To consider the minimum price at which real estate will be offered for sale or lease when public 
knowledge regarding such consideration would cause a likelihood of decreased price.  
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BOARD OF TRUSTEES 

May 11, 2023 
REGULAR MEETING MINUTES 

 

 

STUDY SESSION  
2:00 p.m. AGENDA 

Chair Louise Chernin called the study session to order at 2:05 p.m. 
 

A. Proposed Fiscal Year Budget for 2023-24 | Julienne DeGeyter, Vice Chancellor for Finance & Operations  | 
Pg. 81 
Vice Chancellor Julienne DeGeyter provided an overview of the proposed 2023-2024 budget: 

• Overview of budget development process.  

• Details about budget development. 

• Details about budget approvals. 

• Overview of budget assumptions. 

• College budget overview (Central, North, South). 

• Breakout of district expenses. 

• District budgets overview (Siegal Center, District Wide Services). 

• Review of overall Seattle Colleges district budget. 

• The proposed 2023-2024 budget does not include program closures. 
 

 

REGULAR SESSION 
3:00 p.m. PRELIMINARY MATTERS 

A. Call to Order 
Chair Louise Chernin called the regular meeting to order at 3:04 p.m. 
 

B. Land Acknowledgment | Dennis Denman, Director of Equity, Diversity, & Inclusion - South Seattle College 
The land acknowledgment was performed by Dennis Denman, Director of Equity, Diversity, & Inclusion at 
South Seattle College. 

 
C. Approval of Agenda 

Motion 1: Trustee Colleen Echohawk moved to approve the agenda; motion seconded; motion approved 
unanimously.  
 

3:10 p.m. PUBLIC COMMENT 

A. Oral Public Comment 
a. Helena Ribeiro 
b. Cody Hiatt 

 
B. Written Submissions  

a. Chance Fox Hauck | Pg. 4 
b. Noah Sheehan  | Pg. 5 

 

31



BOARD OF TRUSTEES 

May 11, 2023 
REGULAR MEETING MINUTES 

3:25 p.m. HIGHLIGHT PRESENTATION 

A. Highlighting AANAPISI Center at South Seattle College | Dr. Jean Hernandez and Rachel Navarro

Dr. Jean Hernandez introduced Rachel Navarro, Director of Student Services at South Seattle College. Director

Navarro provided an overview of the Asian American & Native American Pacific Islander Serving-Institution

(AANAPISI) Center at South Seattle College:

• The AANAPISI Center offers structured holistic support for AA&PI students.

• Services include culturally relevant, pro-active academic advising and educational planning,

mentoring, identity empowerment, leadership development, and building a sense of community.

• South Seattle College was one of the first six higher education institutions to be recognized and

federally funded as AANAPISI in 2008 through the US Department of Education.

• Our current grant (2021-2026) focuses on increasing AA&PI student voice in the curriculum and

student services.

3:40 p.m. ACTION ITEMS

A. Minutes – Regular Meeting: April 13, 2023 | Pg. 7

Motion 2: Trustee Rosa Peralta moved to approve the April 13, 2023, meeting minutes; motion seconded;

motion approved unanimously.

B. S&A Fees | Julienne DeGeyter | Pg. 15

The following representatives from the Seattle Colleges student body associations provided an overview of

the proposed S&A fees for 2023-2024:

• Central: Jinyang Xia

• North: Abel Briant

• South: Ana Chamale

Motion 3: Trustee Rosa Peralta moved to approve the S&A budget proposals as presented; motion seconded; 

motion approved unanimously. 

C. Furniture Orders for Classroom Renovation and Library Renovation Capital Projects - North Seattle College |

Julienne DeGeyter | Pg. 17

Motion 4: Trustee Brian Surratt moved to authorize the Chancellor and her designee to approve this

purchase request contract for the total purchase amount of $1,361,635.05, supported by the Classroom

Renovation and Library Renovation Project; motion seconded; motion approved unanimously.

D. WAC 132F-121: Student Activities, Rights and Discipline – Second Reading | Joe Barrientos | Pg. 20

Motion 5: Trustee Rosa Peralta moved to approve the changes for WAC 132F-121: Student Activities, Rights

and Discipline; motion seconded; motion approved unanimously.

E. Proposed Revisions to Policies 282, 283, 451, & 481 – 2nd Reading & Approval | Jennifer Dixon | Pg. 36

Motion 6: Trustee Rosa Peralta moved to approve the proposed changes to policies 282, 283, 451, and 481

as presented; motion seconded; motion approved unanimously.
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BOARD OF TRUSTEES 

May 11, 2023 
REGULAR MEETING MINUTES 

A. Proposed Fiscal Year Budget for 2023-24 – First Reading | Julienne DeGeyter | Pg. 84
It was stated that the proposed 2023-2024 budget was discussed in length at today’s study session. It was noted
that the first reading of the proposed 2023-20224 budget is on time and balanced. This item will come to the
board meeting in June for approval.

B. Capital Projects Balances Report 2021-2023 | Julienne DeGeyter | Pg. 87
Tona Khau, Executive Director of Facilities, provided an update on the capital projects balances for 2021-2023. It
was stated that the team is working hard to close out the biennium which ends June 30.

C. Winter 2023 Final Enrollment Report | Dr. Rosie Rimando-Chareunsap | Pg. 92
Dr. Rosie Rimando-Chareunsap, Interim Chancellor, stated that compared to Winter 2022, the Seattle Colleges
had an overall six percent increase in total FTES. South Seattle Colleges had the largest increase compared to
Seattle Central College and North Seattle College.

D. Proposed Renovation of Student Activities Building – Seattle Central College | Dr. Bradley Lane | Pg. 95
Dr. Bradley Lane, Interim President of Seattle Central College, stated that the student leadership at Seattle
Central has for several years explored options to renovate the Student Activities Building which houses student
government and the bookstore.  With funding assistance from the President’s Office, they have retained
architects to review how best to repurpose the bookstore space and otherwise renovate the second-floor
student government offices and associated activities space.

Out of this multi-year planning process a final design has emerged. Rolluda Architects, Inc. has provided a 
programmatic design with an estimated cost in 2023 of $8,185,320 or approx. $562 per square foot before sales 
tax.   Funding of the project would come from a certificate of participation bond issued through the State 
Treasurer’s Office.  Servicing of the debt would come from student fees assessed on a per credit hour taken 
basis.  Current estimates from Central’s business office is that a per credit hour fee of $6 and a cap of $60 per 
quarter for full-time students would be sufficient to support both debt service and maintenance and operations 
costs. 

Student leadership will ask the student body to vote in May to impose the per credit hour fee to support the 
proposal.  If an affirmative vote is achieved, Seattle Central will come to the Board of Trustees for approval to 
borrow the necessary funds. 

The rules of the State Treasurer’s Office require that the college serve as the borrower.  As such, approval to 
borrow will also require the consent of the SBCTC and the state legislature at their next session.  A development 
timeline from the date of board approval will encompass two to three years until completion. 

This item will come back to the board meeting in June. 

4:30 p.m. INFORMATION ITEMS 
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BOARD OF TRUSTEES 

May 11, 2023 
REGULAR MEETING MINUTES 

4:50 p.m. ORAL REPORTS 

Section to provide any additional oral reports that were not included in any submitted written reports. 
A. Student Representatives

i. Ana Chamale – South
ii. Gracie Ochoa – North

iii. Ronnie Kuan - Central | Pg. 97
B. Labor Representatives

i. Johnny Dwyer - WFSE
ii. Annette Stofer - AFT Seattle Community Colleges

iii. Cody Hiatt - AFT-SPS
C. Chancellor
D. Chair
E. Trustees
F. College Presidents, Vice Chancellors, Associate Vice Chancellors

i. Chemene Crawford, President of North Seattle College | Pg. 99
ii. Bradley Lane, Interim President of Seattle Central College | Pg. 100

iii. Earnest Phillips, Associate Vice Chancellor of Communications and Strategic Initiatives
iv. Kerry Howell, Vice Chancellor of Advancement
v. D’Andre Fisher, Associate Vice Chancellor of Equity, Diversity, Inclusion and Community

vi. Julienne DeGeyter, Vice Chancellor of Finance and Operations
vii. Jean Hernandez, Interim President of South Seattle College | Pg. 103

viii. Cindy Riche, Associate Vice Chancellor and Chief Information Officer
ix. Jennifer Dixon, Vice Chancellor Human Resources

5:00 p.m. ADJOURNMENT 

Chair Chernin adjourned the meeting at 5:15 p.m. 

The next meeting of the Board of Trustees will be held on Thursday, June 8, 2023, at Seattle Central College in BE 
1110/1111. There will be a Study Session at 2:00 p.m., and the Regular Meeting will follow at 3:00 p.m. 
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INFORMATION ITEM 
 

To:  Board of Trustees  

From:  Dr. Bradley Lane, Interim President of Seatle Central College 
Vice Chancellor of Ins�tu�onal Effec�veness, Seatle Colleges   

Mee�ng Date:  June 8, 2023  

Subject: Spring 2023 Preliminary Quarterly Enrollment Report  

 

BACKGROUND 
In efforts to support Dr. Rosie Rimando-Chareunsap focus on strategic enrollment management, 
enrollment reports will be a standing informa�onal item at Board of Trustees mee�ngs.  

Enrollment reports will be presented on the following schedule:  

Quarter Preliminary Final 
Summer N/A October 
Fall December February 
Winter March April 
Spring June July 
Annual (Previous AY) N/A September 

 
Going forward, enrollment reports will be provided a day before the mee�ng. This will ensure the most 
up to date informa�on is shared at mee�ngs.  

Spring 2023 Preliminary Enrollment Report 
Compared to Spring 2022, our overall Spring 2023 districtwide enrollment did not report any significant 
changes. The following table summarizes Total FTES for Spring 2023:  

Total 

Campus 
Spring 
2023 

Spring 
2022 

Change 

# % 
District 10,120 10,137 -17 0% 
Central 4,048 4,059 -11 0% 
North 2,957 2,963 -6 0% 
South 3,114 3,115 -1 0% 

 
However, we are observing some areas with more than 10% increases in FTES such as the Intensive 
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English Program (IEP) at Seatle Central College, Interna�onal Contract at North Seatle Colleges, and 
Running Start at South Seatle College. Detailed informa�on for each FTES type is further outlined in the 
subsequent pages of this report. 

State FTES 
South and Central reported no significant changes for State FTES compared to the previous year. North 
experienced a 4% increase. The following chart details State FTES: 

State 

Campus 
Spring 
2023 

Spring 
2022 

Change 
# % 

District 8,162 8,063 99 1% 
Central 3,002 3,004 -2 0% 
North 2,576 2,480 96 4% 
South 2,584 2,579 5 0% 

 

Contract FTES – Running Start and Interna�onal 
The district had an overall 1% increase of Interna�onal FTES compared to Spring 2022. While South 
con�nues to see decreases in enrollment, North had a 15% increase in interna�onal FTES.  
 
Running Start FTES increased 2% for the district, where South reported a 12% increase when compared 
to Spring 2022. Central and North report small percent decreases in Running Start FTES.  The following 
chart details both Running Start and Interna�onal FTES: 
 

Running Start Interna�onal 

Campus 
Spring 
2023 

Spring 
2022 

Change Spring 
2023 

Spring 
2022 

Change 

# % # % 
District 960 938 22 2% 532 526 6 1% 
Central 376 382 -6 -2% 352 345 7 2% 
North 253 261 -8 -3% 113 98 15 15% 
South 331 295 36 12% 67 83 -16 -19% 

 

Total FTES by Intent 
To further analyze our total enrollment for Spring 2033, it is important to account how Total FTES are 
distributed across different student intents. As previously men�oned, IEP at Central can be iden�fied a 
program of growth, with a 32% increase in FTES. South is currently at a 5% decrease in appren�ceship 
FTES for Spring 2023.  

Basic and Transi�onal Studies (BTS) had a 24% increase at North, while Central had a 17% decrease in 
enrollment. As for our Bachelor programs, South reports a 7% FTES increase. College Transfer remains 
steady at all campuses with less than a 3% increase or decrease in FTES within each campus. Professional 
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Technical programs are repor�ng districtwide decreases in FTES. The following table provides more detail 
for Total FTES by student intent:  

 District Central North  South 

College Transfer 

Spring 2023 4,849 2,218 1,486 1,145 

Spring 2022 4,826 2,158 1,533 1,134 

% Change 0% 3% -3% 1% 

Professional 
Technical 

Spring 2023 2,347 1,168 781 399 

Spring 2022 2,403 1,169 829 405 

% Change -2% 0% -6% -1% 

Bachelor’s 
Spring 2023 374 120 225 29 
Spring 2022 395 143 226 27 
% Change -5% -16% 0% 7% 

Basic & 
Transi�onal 

Studies (BTS) 

Spring 2023 1,440 403 465 572 
Spring 2022 1,384 484 375 525 
% Change 4% -17% 24% 9% 

Intensive English 
Program (IEP) 

Spring 2023 139 139     
Spring 2022 105 105     
% Change 32% 32%     

Appren�ceships 
Spring 2023 970     970 

Spring 2022 1,024     1,024 
% Change -5%     -5% 

 

 

 

Dr. Bradley Lane 
Interim President, Seatle Central College 
Vice Chancellor of Ins�tu�onal Effec�veness, Seatle Colleges   
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Month Meeting Date
Seattle Colleges 
Host Location

Meeting Room Campus Address

September Thursday, September 14, 2023 Central Broadway Edison (BE) - Room 1110/1111
1701 Broadway

Seattle, WA  98122 

October Thursday, October 5, 2023 North North Star Dining Room
9600 College Way N
Seattle, WA 98103

November Thursday, November 9, 2023 South Cascade Hall - Room 107
6000 16th Ave SW
Seattle, WA  98106

December Thursday, December 14, 2023 Central Broadway Edison (BE) - Room 1110/1111
1701 Broadway

Seattle, WA  98122 

January Thursday, January 11, 2024 North North Star Dining Room
9600 College Way N
Seattle, WA 98103

February Thursday, February 8, 2024 South Cascade Hall - Room 107
6000 16th Ave SW
Seattle, WA  98106

March Thursday, March 14, 2024 Central Broadway Edison (BE) - Room 1110/1111
1701 Broadway

Seattle, WA  98122 

April Thursday, April 11, 2024 North North Star Dining Room
9600 College Way N
Seattle, WA 98103

May Thursday, May 9, 2024 South Cascade Hall - Room 107
6000 16th Ave SW
Seattle, WA  98106

June Thursday, June 13, 2024 Central Broadway Edison (BE) - Room 1110/1111
1701 Broadway

Seattle, WA  98122 

July Thursday, July 11, 2024 North North Star Dining Room
9600 College Way N
Seattle, WA 98103

Regular meetings are held on the second Thursday* of the month and the regular public meeting starts at 3:00 p.m. 
All meetings will be held in person with a Zoom option.

*The meeting in October will take place on the first Thursday of the month.

Board of Trustees | 2023 - 2024 Meeting Schedule
DRAFT
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Ronnie Kuan, ASC Executive of Administration, Seattle Central College   

 

 

 

MEMORANDUM  

  

TO: Board of Trustees, Seattle Colleges   

FROM: Ronnie Kuan, ASC Executive of Administration, Seattle Central College  

DATE: June 8, 2023 

SUBJECT: June Report to the Board of Trustees  

 

Student Leadership Hiring  

Nearly all the Student Leadership boards—including College Activities Board (CAB), Phi Theta 

Kappa (PTK), Associated Student Council (ASC), and more, are well-into their hiring processes. 

With an impressive turnout of applicants across the board, the board’s hiring committees have 

created a holistic application process to hire the next round of student leaders for 2023-2024. 

 

Tiger Union Building Vote 

The ASC initiated the Tiger Union Building vote on May 15th, urging students to participate and 

endorse a new fee to pay for a remodel and expansion of the existing (and newly rebranded) 

Tiger Union Building. The new expansion will include additional gathering space, study areas, 

lunch areas with a community kitchen, all-gender bathrooms, and recreation zones including all-

purpose event spaces. Voting opportunities have been promoted through classroom visits, social 

media campaigns, and tabling advertisements. Students have until the deadline of May 29th to 

cast their votes and make their voices heard.  

 

Some On Campus Programming Returns: 

Unity Fair 2023 
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Ronnie Kuan, ASC Executive of Administration, Seattle Central College   

 

On May 25th, from 11am - 3pm, the Seattle Central College students participated in the biggest 

block party of the year at Seattle Central at South Lawn outside of Broadway Edison Building. 

The Students Leadership planned games, arts and crafts, food trucks, and a talent show to 

celebrate the end of another academic year. There were a total of 29 clubs, activities and 

resources for students to discover. With approximately 200 students attending the event, the 

block party left students feeling contented and filled with joy, capping off the academic year on a 

high note.  

 

Opening Reception: 2023 Seattle Central Student Invitational Exhibition 

The M. Rosetta Hunter Art Gallery hosted the annual juried Student Invitational show, 

celebrating the artistic endeavors and inventiveness of Seattle Central’s students on May 25th, 

from 4pm-6pm. Students were excited to join the reception and check out some amazing artwork 

by their fellow Tigers.  

 

Pancakes & Podcasts: APIHM Edition 

During Asian and Pacific Islander Heritages Month (APIHM), the AANAPISI collaborated with 

EDIC for a facilitated conversation discussing the intersecting issues and concerns without our 

A&PI communities. Students were thrilled to enjoy different “pancakes” and refreshments from 

various Asian cultures.  

 

President’s Medal Award Ceremony 

The President’s Medal Award Ceremony will be held on June 7th, from 1pm-2pm in the BE 

building fifth floor lobby (BE 5100). President’s Medal and Vice President’s Medal recipients 

will receive their medals on that day and enjoy the refreshments prepared by the Student 

Leadership.  
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REPORT 
 

To:  Board of Trustees  

From:  Ana Chamale, USC President, South Sea8le College 

Mee*ng Date:  June 8, 2023 

Subject: Report – June Board of Trustees MeeCng 

 

SPRING FLING MAY 24, 2023 
On May 24, USA tabled at Student Life’s annual Spring Fling/Grad Fair, where there were 
opportunities for graduates to decorate their caps, take photos, and enjoy music, free lunch, face 
painting, henna art, and games in the JMB Courtyard. USA provided information about next 
year's open positions and what the Student government does for the South Seattle College 
community. With over 300 students in attendance, we received many positive comments on how 
fun and pleasant the event was. We were very thrilled to have worked towards our goal of 
rebuilding the social, lively, and vibrant community South Seattle has always had.   

 

STUDENT CULTURAL GALA MAY 30, 2023 
We are in the midst of planning for our Student Cultural Gala, "Embracing our Differences," on 
May 30 in JMB A. We have invited and encouraged all students to join us in celebrating the 
diverse cultures that make our community unique. The event will feature student speakers, 
presentations, cultural fashion show, and a variety of food. This will be a fantastic opportunity to 
learn, celebrate, and connect with other students from different backgrounds. This program is 
sponsored in part by a grant from the City of Seattle Department of Education Youth-Led Social 
Justice Mini-Grant projects.  

 

OVERDOSE PREVENTION MARTERIALS 
In collaboration with King County Public Health, faculty members and counseling, USA will 
raise awareness about fentanyl and Narcan via posters and social media. The team will also 
attend a Public Health webinar in June.   
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USA HIRING OFFICERS FOR 2023 - 24 
Five members of South’s USA are serving on the hiring committee for next year’s team and are 
reviewing the eight applications received. The marketing for the positions has brought more 
awareness about USA to our campus, and we have had more student engagement and attendance 
at our weekly Tuesday meetings from interested/applying students. The committee is currently 
reaching out to qualified applicants to schedule group interviews and intake various application 
requirements. We will make our final decisions on May 26, after which the selected students will 
spend a few weeks shadowing current officers before starting training with USA Advisor Monica 
Lundberg in early September.                                

 

Ana Chamale 
USC President, South Sea8le College 

 
 

 

 

73



 

To:   SCD Board of Trustees 

From:   Annette Stofer, AFT Seattle Local 1789 President 

Re:  June 2023 report 

AFT Seattle has had a great deal of activity this spring, and we will continue to be busy right 
through graduation.   

Last week was the celebration for the newly tenured faculty held on South Campus at the Wine 
Academy.  It is always such an honor to join in congratulating these faculty and learning about 
their extraordinary backgrounds.  I can’t help but feel that our programs and students are in 
good hands with these accomplished educators. 

AFT and SCD wrapped up wage negotiations on May 16.  After presenting the tentative offer to 
faculty, the ratification vote runs from May 24 through June 1.  We hope for strong turnout 
from our members after seeing increased participation in our activities in the previous months.  
With a Contract Action Team, we have improved our communications with members and seen 
renewed interest in our work.  We will know the outcome of the ratification vote before the next 
scheduled BOT meeting.  I personally hope that we are celebrating a win and a step in the right 
direction for faculty salaries. 

AFT Seattle is holding officer elections, with voting scheduled to happen June 5-9.  A new 
executive board will begin their two-year term on September 1.  After the election results are 
official, I will facilitate introductions and be available until the end of Summer Quarter to assist 
with a smooth transition.   

AFT Washington recently held their biennial convention, and AFT Seattle sent 5 delegates to 
participate.  Resolutions were passed that will direct much of AFT Washington’s work for the 
next two years.  These included building meaningful relationships with tribal communities and 
advocating for the teaching of indigenous languages in our CTC system, supporting contingent 
faculty in a variety of ways, and developing a support structure for new local union presidents 
and their executive boards.  Our state federation is committed to progressive, inclusive work, 
and it’s important that our local leaders and members have the chance to be involved in it. 

This academic year has been a year of reawakening and returning to in-person work more and 
more.  People still feel uncertainty, but there is also a sense of relief that we can resume more 
normal activities.  I very much appreciate being back in the office and reducing the amount of 
zoom time I have. 

Respectfully, 

Annette Stofer 
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REPORT 
 

To:  Board of Trustees  

From:  Dr. Rosie Rimando-Chareunsap, Interim Chancellor  

Meeting Date:  June 8, 2023 

Subject: Report – June Board of Trustees Meeting 

 
EQUITY, DIVERSITY, INCLUSION, & COMMUNITY 
Women of Color Empowerment Luncheon  
On May 18, 2023, in the beautiful Panoramic Room of the Pacific Tower Health Education Center, our 
Equity, Diversity, Inclusion, and Community (EDIC) team hosted a ”Women of Color Empowerment 
Luncheon” where all staff who identified as women of color could come together to connect and to hear 
from guest speaker, Denise Collazo.  
 
Collazo is a social justice leader and an author who focuses on encouraging women of color to lead in 
the spaces they occupy. It was a wonderful opportunity to connect with colleagues I know from across 
the district, and to meet colleagues for the first time. As I shared with the group in my welcome remarks 
that day, I did not realize how much I needed that experience until I was standing in front of a room of 
women colleagues with whom I instantly felt an affinity. It was a powerful day, and I give all my kudos to 
the EDIC team who made it happen.  
 

STUDENT SUCCESS 
All-Washington Academic Team 
Each year college Phi Theta Kappa groups identify nominees for the All-Washington Academic Team. 
These students are among the highest academic achievers at their colleges and are members of PTK 
Honor Society. Statewide, the state presidents’ group honors the All-Washington Academic Team with a 
luncheon and sponsored scholarships for all students recognized. This year on April 27, 2023, the 
presidents and I attended the annual luncheon to recognize our students. Governor Jay Inslee was on 
hand to make welcoming and congratulatory remarks as well. I am proud to share the Seattle Colleges  
 
All-Washington Academic Team members this year:  

• Seattle Central College  
o Kadijatou Dukureh  
o Khalid Mohamed  
o Hyunjoon Na  
o Karina Osma Perez  

• South Seattle College  
o Luckson Lukau  
o Jennifer Norwood  
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o Aellaheh Gamair 
o Zare Khiabani  

 
Many thanks to the college staff in Student Leadership who support these students and their 
nominations!  
  

ORGANIZATIONAL EXCELLENCE 
Dr. Chemene Crawford has been selected as the next president for Everett Community College, beginning 

July 1, 2023. While I am quite sad to lose her leadership and partnership here in the Seattle Colleges as 

the president of North Seattle College, I am thrilled for her and the further impact she will have not only 

at another college, but within our state system. As we know here in Seattle, Everett is very lucky to be 

bringing Dr. Crawford further North to lead their college.  

Dr. Crawford has been pivotal in infrastructure improvements at North, from the opening of the John C. 

Lewis Memorial pedestrian bridge, to shepherding the major remodel of the Library building, to 

pioneering work in bringing an affordable housing project to the grounds of the college. I am grateful for 

her as a colleague and partner since she began in June 2020, and look forward to our continuing 

connection within our state system.  

 

 

Dr. Rosie Rimando-Chareunsap 

Interim Chancellor 
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REPORT 

To:   Board of Trustees 

From:   Dr. Chemene Crawford, President of North Seattle College 

Meeting Date:  June 8, 2023 

Subject:  Report – May Board of Trustees Meeting 

STUDENT SUCCESS 
 

New I-BEST Program for Pharmacy Technology Students 
A new offering through the Integrated Basic Education & Skills Training (I-BEST) program for Pharmacy 
Technology will be available for students in summer quarter 2023. The Basic and Transitional Studies and 
Workforce Instruction divisions are collaborating to launch the team taught and navigator supported 
course AMA 117, Medical Terminology. This will be the first health/medical I-BEST program at North 
Seattle College since Medical Assisting and Phlebotomy moved to Seattle Central College.     
 

ORGANIZATIONAL EXELLENCE 
 

Biomedical Program Receives Funding for New Equipment 
NSC’s Biomedical Technology program in the Electronics Engineering Technology department received 

an industry grant, in the amount of $970, through the Washington State Biomedical Association (WSBA), 

which will be used to acquire essential medical equipment. The Biomed program will receive an MD-

6000 Bladder Scanner and two Ethicon Endo-Surgery equipment carts. By using these resources 

together, students can simulate real-world scenarios, enhancing their technical skills and decision-

making capabilities. This hands-on experience is invaluable in bridging the gap between theoretical 

knowledge and practical application, ultimately ensuring students are fully prepared to excel in their 

future roles in the biomedical technology field.         

PARTNERSHIPS/EXTERNAL AFFAIRS 
 

ECE Partnership with Childcare Aware on Boeing Math Equity Grant 
Staff and faculty members from NSC’s Early Childhood Education (ECE) program are working to develop a 
math course that is specific to ECE and would meet the state QSR requirement (college level math at 100 
or higher). The project aims to increase math pass rates, shorten the math pathway for all ECE students 
— especially BIPOC students, improve early childhood educator's math confidence and enhance practical 
math skills as educators. The partnership is utilizing a liberatory design framework to develop the new 
course with members of the workforce. 
 

PRIDE POINTS 
 

Students Selected to Present at UW Undergraduate Research Symposium 
Sixteen students from NSC’s UGR 294, Undergraduate Research class, applied and were selected to 
present at the University of Washington Undergraduate Research Symposium. The students designed 
and conducted their own research and shared their posters on May 19 in Mary Gates Hall at the 
University of Washington alongside UW junior and senior students.  
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REPORT 
 

To:  Board of Trustees  

From:  Dr. Jean Hernandez, Interim President of South Seattle College 

Meeting Date:  June 8, 2023 

Subject: Report – June Board of Trustees Meeting 

 
EQUITY, DIVERSITY, INCLUSION, & COMMUNITY 

• EDIC Team Facilitated Advising Department Retreat: Similar to the South EDIC Team, the 

Advising Department has had several new hires since last September. The EDIC team was asked 

to help facilitate two half-day teambuilding activities centering equity and inclusion for this 

newly formed team (Advising, AANAPISI, Entry Advising) of twelve. Topics included: My 

Multicultural Self, What is Your Workplace Conflict Communication Style, as well as True Colors: 

Exploring Personal and Leadership Styles. The South EDIC Team will be offering workshops and 

retreats for departments and staff over the summer on Anti-Racism/Anti-Bias strategies, 

inclusive leadership, and staff development.    

STUDENT SUCCESS 
• Spring Fling & Grad Fair Connects Community: South held a “Spring Fling and Grad Fair” event 

for students, faculty and staff on May 24 where everyone was invited to share a BBQ meal, listen 

to music, play games, learn about services and connect in the sun at the Clock Tower Plaza.  

Upcoming graduates also had the opportunity to have questions answered about 

commencement and decorate their caps. It was the first large scale outdoor event held by 

Student Life this academic year, and was well attended.  

• Local Restaurant Donates Food Trucks: Marination, a Hawaiian-Korean fusion restaurant with 

multiple locations in the Seattle area, donated two food trucks to South.  Automotive Technology 

students will gain experience working on the trucks to get them in prime working order and then 

our Culinary Arts students will get to create food truck menus and feed our campus community 

with both sweet and savory concepts, simulating the entrepreneurial experience many of them 

may wish to take in their future careers.  We also get to rebrand the trucks, involving the campus 

community to come up with names and concepts that incorporate our college mascot, Olivia the 

Otter. 

ORGANIZATIONAL EXELLENCE 
• Service Awards and Retirement Reception Honors Employees: South held a Service Award and 

Retirement Reception on May 25, honoring 67 employees for years of service ranging from five 

to 40 years, and celebrating well-deserved retirements for 18 employees over the past few 
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years. Faculty member Frank Post received the 40 years of service award and resounding 

applause.  

PARTNERSHIPS 
• Automotive Technology Grand Opening Celebrated: South Seattle College celebrated the grand 

opening of the Steve and Sharon Huling Automotive Technology Center on May 23, 2023, and 

Seattle Mayor Bruce Harrell proclaimed the day “Steve and Sharon Huling Day” in honor of their 

contributions to our college. The grand opening recognized both the amazing new learning space 

for Automotive Technology students and the charitable contributions to South from the Huling 

family over many years. The 49,000 square foot fully renovated and expanded training facility 

(funded through the Washington State Board for Community and Technical Colleges major 

capital project system) boasts large shop spaces with 20 service bays and all-new lifts, updated 

classrooms including a virtual reality training space, common spaces to relax and connect with 

fellow students between class time, and new equipment throughout to provide safe, relevant 

training in line with modern automotive technology industry standards.  The Hulings were 

recognized for over three decades of philanthropic support to the college and Automotive 

Technology program, including donations to the 13th Year Scholarship Program (which inspired 

the publicly funding Seattle Promise program of today) and support for retooling the Automotive 

Technology Center once completed.   

GUIDED PATHWAYS  
• Welcome Center Services Expand: The Welcome Center has scaled intake services to not only 

include personalized guidance for Steps to Enroll with our Recruitment & Intake Specialists, but 

also our Advising Team's Transition and Entry Advisors to help new students with their first 

quarter schedules, and support students without a program of interest get connected to 

resources. These services will not only help focus on welcoming students to the college, but will 

also proactively guide them to courses that will most efficiently meet their educational goals.  

 

 

Dr. Jean Hernandez 

Interim President, South Seattle College 
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REPORT 
 

To:  Board of Trustees  

From:  Dr. Bradley Lane, Interim President of Sea9le Central College 

Mee*ng Date:  June 8, 2023 

Subject: Report – May Board of Trustees MeeEng 

 
STUDENT SUCCESS 
 

Advising Roundtable Mee*ng: Central Advising and Career Services hosted their quarterly Advising 
Roundtable MeeEng on May 12. These meeEngs are an opportunity for faculty and staff to provide 
important course and program updates to employees who provide student services across the campus 
and co-locaEons and to improve student success. Topics include prerequisites, changes to enrollment 
processes, program availability, new course offerings and transfer degree related informaEon. 

 

ORGANIZATIONAL EXELLENCE 
 

Mainstay Grant: The Mainstay program hosted at Sea9le Central received a three-year commitment 
from an anonymous donor family for a giQ of $725,000 to build capacity and sustainability for the future 
of supported workers with disabiliEes. The giQ is for the hiring of two, mission-criEcal personnel who will 
bring Mainstay into the forefront of Supported Employment.  

Collabora*on: Sea9le Central formed a team called “CollaboraEon” using the Black Solidarity Think Tank 
framework to create a toolkit for Teaching and Assessing CollaboraEve Skills in partnership with South 
Sea9le College. This toolkit will include Eps for teaching collaboraEve skills that faculty can use in their 
courses. The toolkit will be ready to use in 2023-2024. 

 

PRIDE POINTS 
 
English faculty Stacey Levine will publish a new novel in March 2024 called “Mice 1961.” The San 
Francisco Bay Guardian has named Stacey Levine as “one of the most interesEng writers working in 
America today.” She has received a PEN FicEon Award and a Stranger Genius Award for literature, and 
her work has twice been shortlisted for the Washington State Book Award.  
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Central student Alice-Marie Van Norman has been selected as one of only 15 students from 2,700 
applicants to receive Phi Theta Kappa’s (PTK) 2023 Hites Transfer Scholarship, PTK’s most presEgious and 
largest scholarship offering at $10,000. Hites Scholars are selected based on outstanding academic 
achievement, leadership, and engagement in college and community acEviEes. 

Student Leadership hosted the annual Unity Fair this month and provided food, games, performances 
and acEviEes on the South Plaza to help build community on campus. More than 400 faculty, staff and 
students a9ended. 

In honor of Asian American & Pacific Islander Heritage Month, SeaDle Culinary Academy hosted a 
roundtable of local chefs and industry leaders at Broadway Performance Hall. Speakers included Angela 
Garbes (moderator), Aaron Verzosa, Aisha Ibrahim, Sean So, Tiffany Layco, Shaili Parekh, Mutsuko Soma, 
Taichi Kitamura, and Greg Shiosaki. 

Central student Jamie Mai received the presEgious, Jack Kent Cooke Undergraduate Transfer 
Scholarship, a last dollar award that will cover books, tuiEon, fees, and living expenses up to $55,000 
each year for three years. Mai is one of 60 from around the naEon to receive the scholarship and is the 
only recipient from Washington State. Mai intends to transfer to Drexel University in the fall to pursue a 
bachelor’s degree in Global Studies: Global JusEce and Human Rights with minors in Spanish and 
Sociology. 

 

 

 

Dr. Bradley Lane 
Interim President, Sea9le Central College 
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